APPENDIX C: FAIR PLAY CODES
FAIR PLAY CANADA, 1600 James Naismith Drive, Gloucester, Ont K1B 5N4
PHONE: (613) 7485883/FAX: (613) 7485890

FAIR PLAY Philosophy
Fair play is an attitude, a way of thinking. It can be taught and it can be learned. Once it’s
learned, it can apply to every aspect of a person’s life. That’s why fair play is so important and
that’s why all of us are responsible. At Fair Play Canada, they believe that the fair play
philosophy becomes reality through the creation of a more ethical sport system, one that is
democratic, open to all Canadians, and grounded in the principles of integrity, fairness and
respect. Through sport, athletes learn about setting goals, working hard and having fun. They
learn to respect their own abilities, and those of their competitors, and to value the effort of all
participants, regardless of ability. When guided appropriately, athletes begin to realize that the
joy of sport is as much in the effort as in the result.
Developing a more ethical sport system means addressing tough issues like violence and equity.
In turn, both of those issues include difficult areas such as sexual harassment, the principles of
team selection and participant involvement. Through fair play resources, advocacy,
communications and training, we’re working with partners at the national, provincial and
municipal levels to create an atmosphere in which coaches, athletes, administrators and
educators can make every athlete’s sport experience a positive experience. They believe in an
alternative and positive sportmodel, one that closes the gap between fair play as a vision and
fair play as a reality. We welcome your involvement.

FAIR PLAY Issues
To ensure a fair playing field, everyone involved in sport must support the principles of fair play
– fairness, integrity and respect. When consistently applied, they not only provide a clear ethical
framework for competition, but greater opportunities for getting the most out of the game. That’s
because they help participants focus on achievement rather than the desire to conquer an
opponent.
Violence. Any physical aggression outside the rules of a sport is violence. Violence in sport
reflects violence in our society; on television or the evening news, so too may we come to accept
it as a fact of life in sport. It shouldn’t be. The sport system must look at minimizing sources of
frustration and at using the appropriate tools to control inappropriate behaviour. Officials must
be empowered to enforce the rules.
Doping and Other Methods of Cheating. Winning is a reward for effort, will, discipline and
talent. Violating the rules by taking performanceenhancing drugs or gaining nay other unfair
advantage over a competitor has nothing to do with winning; it’s a form of cheating. It means
that the participants are no longer all playing the same game; it demeans the efforts of every
other participant, the integrity of the game and the essence of sport.
Respect. Unhealthy attitudes are just as harmful to the value and purpose of sport as unhealthy
play. When opponents are viewed as enemies, officials are treated with contempt, and rules are
seen only as obstacles to be overcome, nobody wins. Respect for the rules and for everyone
involved is fundamental to the quality of sport and the integrity of the game.
Equal Opportunities and Fair Access. Sport is for everyone, regardless of age, sex, race or
ability. Sport can have numerous benefits for everyone. All Canadians should have a range of
choices and opportunities to be involved in sport.

FAIR PLAY: An Athlete’s Role
Everyone involved in sport, from parents and spectators to athletes, officials and coaches, can
and should play a part in promoting fair play. And the easiest way to do this is to lead by
example; to always respect the written and unwritten rules of the game. It is also essential to
learn how to constructively manage stress so that fair play skills and instincts will not be lost in
the heat of competition. Here are some examples of how you can incorporate fair play into your
sport or recreation activity.
As an athlete you have an opportunity to get the best out of sport. You can:
·
·
·
·

Participate because you want to, not just because your parent or coach wants you to.
Cooperate and respect your coach, teammates and opponents, because without them, there
would be no game.
Always try to control your temper. Competition is stressful and can provoke powerful
emotions, but fighting and mouthing off spoil the game for everyone.
Remember that winning isn’t everything. While it’s great to win, it should always be fun to
play.

FAIR PLAY CODES FOR ATHLETES
1.
2.
3.
4.
5.
6.

I will participate because I want to, not just because my parents or coaches want me to.
I will play by the rules, and in the spirit of the game.
I will control my temper – fighting and mouthing off can spoil the activity for everybody.
I will respect my opponents.
I will do my best to be a true team player.
I will remember that winning isn’t everything – that having fun, improving skills, making
friends and doing my best are also important.
7. I will acknowledge all good players/performances – those of my team and of my opponents.
8. I will remember that coaches and officials are there to help me. I will accept their decisions
and show them respect.

FAIR PLAY: A Coach’s Role
Everyone involved in sport, from parents and spectators to athletes, officials and coaches, can
and should play a part in promoting fair play. And the easiest way to do this is to lead by
example; to always respect the written and unwritten rules of the game. It is also essential to
learn how to constructively manage stress so that fair play skills and instincts will not be lost in
the heat of competition. Here are some examples of how you can incorporate fair play into your
sport or recreation activity.
As a coach you are a role model and leader, and have significant impact on your athletes’
attitudes. You can:
· Encourage your team to respect the opposing team and the rules of the game, to accept the
judgements of officials and opposing coaches without argument.
· Teach your players how to manage conflict and stress, and use good judgement in tough
situations.
· Avoid overplaying talented players and allow average players equal playing time.
· Remember that children need a coach they can respect. Be generous with praise and set a
good example.

FAIR PLAY CODES FOR COACHES
1. I will be reasonable when scheduling games and practices, remembering that young athletes
have other interests and obligations.
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2. I will teach my athletes to play fairly and to respect the rules, officials and opponents.
3. I will ensure that all athletes get equal instruction, support and playing time.
4. I will not ridicule or yell at my athletes for making mistakes or for performing poorly. I will
remember that children play to have fun and must be encouraged to have confidence in
themselves.
5. I will make sure that equipment and facilities are safe and match the athletes’ ages and
abilities.
6. I will remember that children need a coach they can respect. I will be generous with praise
and set a good example.
7. I will obtain proper training and continue to upgrade my coaching skills.

FAIR PLAY: An Official’s Role
Everyone involved in sport, from parents and spectators to athletes, officials and coaches, can
and should play a part in promoting fair play. And the easiest way to do this is to lead by
example; to always respect the written and unwritten rules of the game. It is also essential to
learn how to constructively manage stress so that fair play skills and instincts will not be lost in
the heat of competition. Here are some examples of how you can incorporate fair play into your
sport or recreation activity.
As an official, you act as the conscience, reinforcing the Fair Play principals. You can:
· Be consistent and objective in calling infractions, regardless of your personal feelings toward
a team or individual player.
· Prevent any players or team staff from intimidating other participants, either by word or
action. Similarly, do not tolerate unacceptable conduct toward yourself, other officials,
players or spectators.
· Remain open to constructive criticism and try to consider different points of view.
· Respect the athletes, their coaches and parents, and everyone involved in your sport.
Remember that you have many shared interests and common sport goals.

FAIR PLAY CODES FOR OFFICIALS
1. I will make sure that every athlete has a reasonable opportunity to perform to the best of his
or her ability, within the limits of the rules.
2. I will avoid or put an end to any situation that threatens the safety of the athletes.
3. I will maintain a healthy atmosphere and environment for competition.
4. I will not permit the intimidation of any athlete either by word or by action. I will not tolerate
unacceptable conduct toward myself, other officials, athletes or spectators.
5. I will be consistent and objective in calling all infractions, regardless of my personal feelings
toward a team or individual athlete.
6. I will handle all conflicts firmly but with dignity.
7. I accept my role as a teacher and role model for fair play, especially with young participants.
8. I will be open to discussion and contact with the athletes before and after the game.
9. I will remain open to constructive criticism and show respect and consideration for different
points of view.
10. I will obtain proper training and continue to upgrade my officiating skills.

FAIR PLAY: A Parent’s Role
Everyone involved in sport, from parents and spectators to athletes, officials and coaches, can
and should play a part in promoting fair play. And the easiest way to do this is to lead by
example; to always respect the written and unwritten rules of the game. It is also essential to
learn how to constructively manage stress so that fair play skills and instincts will not be lost in
the heat of competition. Here are some examples of how you can incorporate fair play into your
sport or recreation activity.

3

As a parent, you have significant impact on how your child feels about his or her
achievements in sport, and in all aspects of life. You can:
· Avoid forcing your child to participate in a sport, and remember that your child is playing for
his/her enjoyment, not yours.
· Discuss Fair Play issues openly with your child. Encourage him/her to play by the rules and
resolve conflicts without resorting to violence. Help them understand that violence is
unacceptable in professional sport.
· Teach your child that although it is fun to win, trying hard and doing one’s best is really the
name of the game. Never ridicule or get angry at your child for making a mistake or losing a
competition. Offer constructive advice and assurance that continued effort will make for
improved performance the next time out.
· Remember that children learn best by example. Be a supportive and fair spectator. Applaud
good plays by members of both teams.

FAIR PLAY CODES FOR PARENTS
1. I will not force my child to participate in sports.
2. I will remember that my child plays sport for his/her enjoyment, not for mine.
3. I will encourage my child to play by the rules and to resolve conflicts without resorting to
hostility or violence.
4. I will teach my child that doing one’s best is as important as winning, so that my child will
never feel defeated by the outcome of a game/event.
5. I will make my child feel like a winner every time by offering praise for competing fairly and
trying hard.
6. I will never ridicule or yell at my child for making a mistake or losing a competition.
7. I will remember that children learn best by example. I will applaud good
players/performances by both my child’s team and their opponents.
8. I will never question the officials’ judgement or honesty in public.
9. I will support all efforts to remove verbal and physical abuse from children’s sporting
activities.
10. I will respect and show appreciation for the volunteer coaches who give their time to provide
sport activities for my child.

FAIR PLAY: An Administrator’s Role
Everyone involved in sport, from parents and spectators to athletes, officials and coaches, can
and should play a part in promoting fair play. And the easiest way to do this is to lead by
example; to always respect the written and unwritten rules of the game. It is also essential to
learn how to constructively manage stress so that fair play skills and instincts will not be lost in
the heat of competition. Here are some examples of how you can incorporate fair play into your
sport or recreation activity.
As a sport administrator, league or club official, you set the tone for fair and ethical
competition. You can:
· Make sure that coaches and officials are capable of promoting fair play as well as the
development of sound judgement and good technical skills. Encourage them to become
certified.
· Do you best to ensure that all children are given the same chance to participate, regardless
of age, gender, ability, ethnic background or race.
· Work toward ensuring that recreation department staff, parents, coaches and participants
understand their role and their responsibility for promoting fair play in sports.
· Distribute Fair Play Codes to spectators, coaches, players, officials, parents and news
media.
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FAIR PLAY CODES FOR ADMINISTRATORS
1. I will do my best to see that all children are given the same chance to participate, regardless
of gender, ability, ethnic background or race.
2. I will absolutely discourage any sport program from becoming primarily an entertainment for
the spectator.
3. I will make sure that all equipment and facilities are safe and match the athletes’ ages and
abilities.
4. I will make sure that the age and maturity level of the children are considered in program
development, rule enforcement and scheduling.
5. I will remember that play is done for its own sake and make sure that winning is kept in
proper perspective.
6. I will distribute the fair play codes to spectators, coaches, athletes, officials, parents and
media.
7. I will make sure that coaches and officials are capable of promoting fair play as well as the
development of good technical skills, and I will encourage them to become certified.

FAIR PLAY: An Spectator’s Role
Everyone involved in sport, from parents and spectators to athletes, officials and coaches, can
and should play a part in promoting fair play. And the easiest way to do this is to lead by
example; to always respect the written and unwritten rules of the game. It is also essential to
learn how to constructively manage stress so that fair play skills and instincts will not be lost in
the heat of competition. Here are some examples of how you can incorporate fair play into your
sport or recreation activity.
As a spectator, you set the appropriate tone during competition. You can:
· Avoid ridiculing an athlete for making a mistake during competition. Give positive feedback
that motivates and encourages continued effort. Remember that children play sport for their
own enjoyment, rather than to entertain others.
· Show respect for the coach and the officials, and their decisions.
· Condemn violence and verbal abuse and express your disapproval of such tactics to
coaches and league officials.
· Encourage and applaud fair and skillful plays by all participants.

FAIR PLAY CODES FOR SPECTATORS
1. I will remember that children play sport for their enjoyment. They are not playing to entertain
me.
2. I will not have unrealistic expectations. I will remember that child athletes are not miniature
professionals and cannot be judged by professional standards.
3. I will respect the officials’ decisions and I will encourage participants to do the same.
4. I will never ridicule an athlete for making a mistake during a competition. I will give positive
comments that motivate and encourage continued effort.
5. I will condemn the use of violence in any form and will express my disapproval in an
appropriate manner to coaches and league officials.
6. I will show respect for my team’s opponents, because without them, there would be no game.
7. I will not use bad language, nor will I harass athletes, coaches, officials or other spectators.
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APPENDIX D: CONDUCT OF HEARINGS BEFORE VARIOUS LACROSSE TRIBUNALS
For those individuals who preside at the hearings of various lacrosse tribunals, there are four
cardinal principles. They are as follows:
1. Process is the most important factor in such hearings. The process is how the hearing is
conducted. The most important factor is not who wins or loses.
2. The process must be fair.
3. Those who preside must come to the hearing with an open mind.
4. Be polite (even if it is difficult).
There are twelve specific rules which ought to be adhered to. They are as follows:
1. Read over the rules which apply to the particular case before you. You may think you know
these rules without reference. You are wrong. Bring the rule book with you. Also bring
paper and a pen or pencil.
2. Before the hearing begins, read all the material which has been filed. Note particular
questions you may have in the margin.
3. Arrive in good time for the hearing. Do not arrive late.
4. Before the hearing starts, do not talk to the parties who appear before you, unless it is to say
simply “hello” or to advise someone where the washroom is. Nothing is more disconcerting
to the other side than to see a member of the tribunal in conversation with the other side,
even if it only relates to pleasantries.
5. Make sure that the room where the hearing is to take place is properly set up before the
hearing starts. If the furniture needs to be rearranged, do this before the scheduled time for
the commencement of the hearing.
6. Call the hearing to order, describe the procedure to be followed. Introduce everybody.
Although some organizations have both parties in the room at the same time, this may lead
to outbursts and could intensify antagonism between the two parties. You may find it
preferable to listen to and question each party separately.
Make sure both parties understand the procedure to be used. Whoever has the onus of
establishing the facts is heard first.
7. At the end of each side’s presentation, if you have a question, ask it then. Do not interrupt
the presentation unless absolutely necessary for purposes of clarification.
8. Have paper and pencil available. Make a note when something strikes you as important.
9. The members of the tribunal should retire to consider their decision. This means you must
have your own room for your deliberations in the absence of the parties. This may be done
by moving into another room or by asking the parties to leave the room you are in.
10. Write out your decision promptly. Give reasons. The reasons may be set up as follows:
– Describe the issue
– Set forth the relevant facts
– Summarize in brief form each side’s argument
– State your findings
– State your decision
The reasons do not need to be long, but they must be clear and deal with the issues raised.
11. The written decision should be delivered (by hand, email or mail) to the individual facing the
disciplinary action. They should also be advised at that time of the appeal procedure
available to them within your organization or though the BCLA.
12. At the end, leave and go home. Do not talk to the parties prior to the decision being
delivered.
REMEMBER: At the end, it is important that both sides feel they have been given a fair hearing.
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APPENDIX E: CANADIAN CODE FOR VOLUNTEER INVOLVEMENT
VALUES FOR VOLUNTEER INVOLVEMENT
· Volunteer involvement is vital to a just and democratic society.
It fosters civic responsibility, participation and interaction.
· Volunteer involvement strengthens communities.
It promotes change and development by identifying and responding to community
needs.
· Volunteer involvement mutually benefits both the volunteer and the
organization.
It increases the capacity of organizations to accomplish their goals, and provides
volunteers with opportunities to develop and contribute.
· Volunteer involvement is based on relationships.
Volunteers are expected to act with integrity and be respectful and responsive to other
with whom they interact.
GUIDING PRINCIPLES FOR VOLUNTEER INVOLVEMENT
Volunteer organizations recognize that volunteers are a vital human resource
and will commit to the appropriate infrastructure to support volunteers.
The organizations’ practices ensure effective volunteer involvement. The organization
commits to providing a safe and supportive environment for volunteers.
· Volunteers make a contribution and are accountable to the organization.
Volunteers will act with respect for beneficiaries and community.
Volunteers will act responsible and with integrity.
·

ORGANIZATION STANDARDS FOR VOLUNTEER INVOLVEMENT
·
·
·
·
·

·
·
·
·
·

The boards of directors and senior management acknowledge and support the vital
role of volunteers in achieving the organization’s purpose or mission.
Policies and procedures are adopted by the organization to provide a framework
that defines and supports the involvement of volunteers.
A qualified person is designated to be responsible for the volunteer program.
A clearly communicated screening process is consistently applied.
Volunteer assignments address the purpose of the organization and involve
volunteers in meaningful ways – reflecting their various abilities, needs and
backgrounds.
Volunteer recruitment and selection reaches out to diverse sources of volunteers.
Volunteers receive an orientation to the organization, its policies and procedures,
and receive training for their volunteer assignment.
Volunteers receive appropriate levels of supervision according to their task and are
given regular opportunities to receive and give feedback.
Volunteers are welcomed and treated as valuable and integral members of the
organization’s human resources.
The contributions of volunteers are regularly acknowledges with formal and informal
recognition methods.
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